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Guiding Assumptions  
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Formation: Changing the Narrative  

 
ñWe havenôt seen systems change, but itôs a huge win when we can 

have a Rotary program dedicated to race and economic mobility; 
we have to open that door to begin the systems change.ò  

ðMary Thomas, Spartanburg 



 



 

 



 

 

 
 

 

 

 
 



 

Activating Leadership  

 
We are becoming champions of trust. 

ðPhyllis Martin , Jacksonville 



 

Most people will stay in  the center of their influence , and thatôs 

when they become gatekeepersðbecause they want to be 

comfortable. If youôre not willing to be uncomfortable,   

you wonôt be an effective change agent. 
ïOtis Johnson, former Mayor of Savannah, GA 

 and MDC Board Chair Emeritus 



 

 



 

Implementing: Fundamental Capacities  
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What does [mobility]  mean ideally  and what is the reality ?  

Why are things the way they are? 
ðJen Singeisen, Savannah 

 



 

 

  



 

Looking Ahead  
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